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Why Rubrics?
· Rubrics are useful tools for capturing and judging complex learning outcomes (such as the Core competencies) that can’t necessarily be evaluated with traditional tests and quizzes.
· Rubrics can be used for the assessment and grading of an individual student’s work, or for departmental or Core assessment.

· Rubrics clarify criteria for achievement and define different levels of performance for the teacher, the student, and outside audiences.  

· Rubrics move us from implicit, unspoken, or nonexistent performance criteria (such as, “It feels like a B+ paper”) to explicit expectations for different levels of performance.

· A rubric “translates informed professional judgment into numerical ratings on a scale” which allows ratings to be “communicated and compared.” (Walvoord, 2004, p. 19).

· Different evaluators, using their professional judgment combined with criteria described in the rubric, should arrive at similar (though not necessarily identical) judgments about a student’s work.   

· When used in the grading process, rubrics help faculty evaluate work fairly and consistently.  Rubrics save faculty from wondering if they’re grading the last papers differently than the first.

· Rubrics also save time in the grading process by preventing faculty from having to write the same comments on many papers.
· When provided to students with an assignment, rubrics help students understand what constitutes quality and allows them to assess their own work in progress. Although faculty members likely “know” what an “A” paper or project will look like, students may not.  

· Rubrics make public our expectations for excellent (and satisfactory) work, and can be used to help clarify for ourselves, our students, and others, what it means to meet course objectives.
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